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8. If cleared to full duty, the HRS-Probation Satellite Team will confirm 

clearance and advise supervisor of employee's clearance to return to work. 
 

C. On the Job Exposure to Blood and Body Fluids: 
 

1. The supervisor will follow all necessary steps documented in above Section 
II, including referring the employee to a Workers' Compensation treatment 
facility if they should choose to seek medical treatment and/or testing. 

 
2. The supervisor must provide the employee with the Report of Request and 

Decision for HIV Testing form. The employee may complete and sign the 
form and email/fax to the HRS-Probation Satellite Team as soon as 
possible. If employee is unable to complete the form, the supervisor must 
complete the form on behalf of employee and email/fax to the HRS- 
Probation Satellite Team, along with all other Workers' Compensation 
documents listed within twenty-four (24) hours of knowledge of the exposure. 

 
3. The HRS-Probation Satellite Team will email/fax the completed form to 

Employee Health Services as soon as possible. 
 

4. Employee Health Services will contact the employee directly to determine 
what further actions are necessary to ensure the safety of the employee's 
health. 

 
5. The employee has the right to decline any medical testing or treatment 

recommended by Employee Health Services. 
 
 
REFERENCES: 
 

Procedure: 1-3-308 Bloodborne Pathogens: Preventative Measures and 
Exposure Guidelines 

   
Policy: C-3 Leaves: Personal, Medical, Family, Military, Workers' 

Compensation, Witness, Bereavement, OCEA Business 
 G-8 Injuries and Medical Emergencies 
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